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Lively Minds Job Description – Head of 
Fundraising 

 
Reports to: Chief Executive Officer  
 
Based: Flexible. Either based entirely from home, or based in Devon (or surrounds), ideally with 1-2 
days per week in Totnes.  Depending on your circumstances we would also be keen on a secondment 
to Ghana in your first year. You will also need to travel to Ghana, Uganda and elsewhere regularly. 
 
Salary: Starting salary £41,400, then £46, 575 in year 2 subject to performance (managed through 
performance management system) 
 
Hours: Full time  
 
Contract:  Permanent 

About us 

Our mission is to get preschool children in rural Africa school-ready.  At present over 250 million 
children worldwide fail to receive the education and care they need in their early years which means 
they are less likely to do well in school, find gainful employment, and are at greater risk of early 
marriage, early parenthood and even criminality. Current approaches to solving this crisis are not 
proving effective or scalable in lower middle income countries.  

That’s where Lively Minds comes in. We have developed an award-winning Early Childhood 
Development programme that has been proven to get pre-schoolers in hard-to-reach communities 
school-ready, so they have a greater chance of succeeding in school and in life. The programme 
provides marginalised Mothers with a parenting course that empowers them to run educational Play 
Schemes for pre-schoolers and to provide better home-based care, using cheap local 
resources.  The programme is delivered through government partners, is cheap and highly scalable.  

Over the past few years the Lively Minds programme has been delivered in over 1200 communities 
in rural Ghana and Uganda reaching over 120,000 children. During COVID we launched a radio 
programme for parents and this is now reaching over 2 million households each week.  We are 
extremely proud that the Government of Ghana have now adopted the programme and we have a 
ground-breaking partnership with them to support them to institutionalise it, fund it and to scale it to 
60 education districts, reaching over 4000 communities and 1 million children. We see this 
partnership as the test case that will provide the blueprint to take the programme to scale in Uganda 
and elsewhere within the next 5 years, so that we can have a transformative role in tackling the 
global ECD crisis. 

Lively Minds is a dynamic and fast-growing organisation. You’ll be part of a lively ambitious 
organisation, determined to have a major positive impact on the world. We work hard, at a fast 
pace, in a challenging environment.  Our work is demanding but provides plenty of opportunity for 
innovation, responsibility, growth, collaboration, creativity and fun. We want all staff to be happy, 
fulfilled and to feel appreciated and valued in their work. You will be offered the opportunity to 
develop through targeted learning support which will include external learning opportunities. 
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To find out more about our programme, please visit www.livelyminds.org  

 

About the role 

This is a unique opportunity for an experienced and ambitious fundraising generalist to join a fun, 
high impact, mission driven organisation and to lead our fundraising function.  This could be an ideal 
opportunity for someone looking to transition into their first leadership role.  

We do not currently have a dedicated fundraiser and we are looking to appoint a Head of 
Fundraising to lead all aspects of our organisation’s fundraising and to grow and diversify our 
income portfolio.  Our current annual budget is approximately £3m and we plan to grow this to £5m 
by 2025. The majority of our funding is currently from grants - mainly from innovation funders 
(including USAID-DIV, Global Innovation Fund, Grand Challenges Canada, Mulago Foundation) or 
ECD/education organisations (UNICEF, ELMA Philanthropies, Echidna Giving).  We are looking for 
a Head of Fundraising who can diversify our income-streams and in particular build our unrestricted 
income to include a broader range of trusts and foundations, corporate support (particularly within 
operating countries) and institutional donors/development partners. 

Main duties and responsibilities  
 

Fundraising strategy  

• Work with the CEO and Head of Finance to develop the fundraising strategy to enable us to 
deliver our current  programmatic commitments; to ensure our central organisational costs are 
met sustainably; and to achieve our  scale ambitions.   

• Contribute to the development and implementation of the organisation’s scale strategy, ensuring 
fundraising needs are fully mapped.   

 
Implementation of fundraising strategies 

• To proactively identify fundraising opportunities  
• To lead the development of high quality engagements with prospective funders/donors and to 

develop robust fundraising collateral and proposals - collaborating closely with the senior 
management team as appropriate – notably Head of M&E,  Head of Finance, Head of Ghana 
Partnerships, Head of Marketing and CEO 

• To lead due dilgence process with new donors 
• To manage and steward key relationships with existing donors (including funders and individual 

supporters), and support programme officers to develop  quality donor reports, updates, 
newsletters 

• To provide support to Country Directors and Head of Ghana Partnerships to help them leverage 
potential in-country fundraising opportunities 

 

You may be assigned any other responsibility in agreement with your line manager, in contribution to 

Lively Minds work and in recognition of your experience and skills. It is therefore expected for staff to 

be flexible and willing to contribute to the work of the wider team.  

http://www.livelminds.org/
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To succeed in this role, you:  

To succeed in this role, you will need….  

• to be entrepreneurial – with an  irrepressible ability to generate relationships & seize 
opportunities, coupled with a  sound business-minded approach at all times 

• to be outcomes-driven.  Our scale and sustainability strategy is challenging, and you will need 
to adopt an analytical and creative approach to overcome problems and achieve results.  

• to have excellent communciation, public speaking and presentation skills both verbal and 
written 

• to be resilient - managing funder relations can be challenging and requires excellent emotional 
intelligence and the ability to recover quickly from setbacks. 

• to be a leader - as part of our global senior management team you will need to be a self-
starter, to have complete mastery of your portfolio and be able to deliver high-quality thoughtful 
work in a fast-pace and high-pressure environment 

• to collaborate well with other team members, and to drive high performance in others  

Technical abilities 

Essential 

• Minimum of 5 years’ experience of fundraising or business development successfully raising 
income from a range of sources.  

• Fundraising experience with a proven experience of winning new business (with trusts and 

foundations, corporates, or bilateral funders)  

• Proven experience of cultivating high level partnerships/contracts  

• Experience of developing and delivering strategy 

• Experience of pitching, presenting and representation at conferences 

• Excellent communication (English), both oral and written  

• Able to create budgets, forecast income, analyse and extract data for reports 

• Experience managing and coaching others 

• Ability to manage a complex and varied workload and to work under pressure 
 

Desirable 

• ECD/education/NGO experience in the global south 
• Institute of Fundraising qualification 
• Project management qualification 

• Graphic design skills 

 

How to apply 
If this sounds like you, please send your CV and application form detailing how you meet the role 
requirements to  jobs@livelyminds.org  by 11:59pm GMT on 20th August 2022. 
 
 
Due to resource constraints, we apologise, but we will only respond to shortlisted candidates. 

mailto:jobs@livelyminds.org
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Lively Minds operates a strict Child & Vulnerable Adult Protection Policy, and we therefore check 
suitability of successful candidates though background checks consisting of references and police 
checks. 

Lively Minds is fully committed to equity, diversity and inclusion. We want this to be reflected in the 
diversity of the people who work for us and we welcome applications from people from all 
backgrounds and identities.  


